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Situation of older workers in Ireland

Development of employment/activity rates of older workers by gender

Table 1: Employment (‘000) by Age and Gender, 2000, 2003 and 2006 1

Source: Quarterly National Household Survey (QNHS) 

The total number of people aged 45 years or older who were at work in the Irish labour market in the Spring of 2006
was 642,800 out of a total employment aggregate of 2,017,000 or just under 32 per cent. Approximately 60% (389,000)
of these were men, and 253,200 were women. Table 1 also shows data over time, for the years 2000, 2003 and 2006.
Overall, the table shows continued expansion in employment, with the total number at work in the economy increasing
by 346,000 over the six year period. 

Older people as a proportion of the overall active labour force have increased at a rate of about half a percent between
2000 (29.5%) and 2003 (31%), and one per cent from 2003 to 2006 (32%). Differences were observed in the trends for
men and women aged 45 and over for the years in question. The proportion of men aged 45 and over in the labour force
grew by 0.2 per cent between 2000 and 2003, and then dropped by 0.4 per cent between 2003 and 2006, giving an
average growth rate of -0.1 per cent. In contrast, the proportion of women aged 45 and over in the work force grew at a
steady rate of 1.3% from 2000 to 2006. 

Development of average exit age by gender

The QNHS does not provide specific data on exit from the workforce, however Russell and Fahey
3

drew on the panel
element of the Living in Ireland survey for their exit data, for the years between 1994 and 2000. 

Over the period in question, of 510 transitions out of employment, 54% were men and 46% were women. It is interesting
that these are not particularly clustered around age 64-65, however, if the number of exits is viewed as a proportion of
individuals who are in employment at that age, then the age at exit is more structured. Viewed this way, exits peak at age
64 and remain high between the ages of 65 and 68. See Table 2.
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Age 2000 2003 2006

Total Men Women Total Men Women Total Men Women

15-44 1178.1 665.8 512.3 1236 687.8 548.1 1374.2 772.4 601.8

45 plus 493.4 326.9 166.5 556.9 352.9 204 642.8 389.6 253.2

Total 1671.5 992.7 678.8 1792.9 1040.7 752.1 2017 1162 837

1
All figures related to the Spring period (March to May) for the years in question.

2
The QNHS is a large-scale, nationwide survey of households in Ireland conducted by the Central Statistics Office (CSO). It is
designed to produce quarterly labour force estimates that include the official measure of employment and unemployment in Ireland.

3
Russell, H. and Fahey, T (2004). Ageing and Labour Market Participation. Dublin: The Equality Authority.
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Table 2: Proportion exiting employment by age 4

The EU labour force survey also investigated labour force inactivity across the EU 25. The survey found that for all
Member States the inactivity rate is higher for women than for men, the disparity averaging around 16 percentage points
for the EU 25. In Ireland, the disparity is approximately 22 percentage points.

Inactivity rates are much higher across the EU 25 for young people (aged 15-24) and older people (55-64) compared to
the population of prime working age (25-54). Thirty-two per cent of the inactive labour force are aged between 55 and
64. In Ireland, 22 percent of the inactive labour force are in the 55-64 age group.

Retirement is the second-most important reason for inactivity across the EU15, next to education and training.
Retirement accounts for 58 per cent of the inactive population aged 55-64. 
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Age Exit Stay N

50 6.8 93.2 488

51 6.5 93.5 465

52 4.1 95.9 434

53 8.0 92.0 402

54 6.6 93.4 377

55 7.9 92.1 354

56 9.4 90.6 341

57 9.7 90.3 290

58 8.6 91.4 279

59 12 88 258

60 14 86 222

61 13.1 86.9 206

62 10.1 89.9 199

63 15.2 84.8 184

64 24.4 75.6 156

65 22.9 77.1 131

66 19.2 80.8 99

67 22 78 82

68 20 80 60

69 9.8 90.2 61

4
From Fahey and Russell (2004)
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Ireland

Role of public actors in fostering active ageing in Ireland

The current government and social partners position on older workers is both enshrined in and informed by the current
social partnership agreement document Towards 2016. 5 The agreement is divided into two main parts. Part One sets out
the overall objective of the Agreement, the rationale for the longer-term perspective being adopted in this agreement, and
outlines other key national and sectoral policy instruments and strategies in place to meet the challenges ahead. Part Two
sets out the terms of the Draft Pay Agreement for the private sector and the public service. Section 32 of Part One deals
with older people. In this section, the Government and social partners acknowledge that the demographic profile of
Ireland is in the process of changing, and therefore a key objective of the Government and the social partners must be
the maximising of opportunities for older people to participate in education, employment and other aspects of economic
and social life. While some of the key priority actions under this objective are quite vague and ill-defined, focusing either
on lifelong learning in general or participation in family literacy projects, two actions stand out as being of direct
relevance to older workers:

� The continued participation of older people in the labour market will be encouraged and facilitated to meet the
challenge of an ageing society. A cultural mindset change will be promoted among both employers and employees to
encourage older workers to remain in employment. Promotion of training and upskilling of employees, particularly for
low-skilled/older workers, will take place to enhance employability in the context of the impact of globalisation. The
preventive process will be extended to those aged 55-64 to facilitate unemployed older workers remaining attached to
the labour market. This will tie in with the phasing out of the Pre-Retirement Allowance (PRETA)

� Training and advisory services, including those provided by FÁS, will assist older people who wish to return to the
workplace.

Little or no attention has been paid to older workers in terms of the media until the last month. Partly due to the intense
scrutiny on long-term care for dependent retired people, most reporting of issues relevant to older people has been
restricted to quality of care, lack of bed spaces in long-term care, and pensions. However, in the last month, there are
signs of a shift in emphasis towards looking at ageing and older people from a different perspective. One newspaper ran
a feature on positive ways of thinking about older people which included a section on older people in the workplace.

6

However, this section did not cover Irish older workers. In the same week, a radio programme on RTE Radio 1
7

devoted
half its airtime to a discussion of unemployment and ageism in recruitment, and the same newspaper ran a feature article
following this up a week later.

8
This situation illustrates the invisibility of older workers in public discourse in Ireland

and the lack of attention paid to ageist practices in the recruitment and retention of older employees.

Public initiatives for fostering active ageing

Individuals, employers, educational and training bodies and service providers and organisations responsible for the
provision of employment have certain obligations under the Employment Equality Act (1998) and the Equal Status Act
(2000).

9
These Acts aim to promote equality of opportunity and prohibit discrimination on nine specified grounds in

employment, service provision and educational establishments. These nine grounds gender, marital status, family status,
sexual orientation, religion, age, disability, race and membership of the Traveller community.
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5
Department of the Taoiseach (2006). Towards 2016. Ten-Year Framework Social Partnership Agreement 2006-2015. Dublin: The
Stationery Office.

6
New Age Dawning. The Irish Times Wednesday March 28, 2007: 15.

7
The Tubridy Show, Tuesday, March 27th, 2002. http://www.rte.ie/radio1/thetubridyshow/1129272.html

8
Pernicious effects of ageism in the workplace. The Irish Times Saturday April 7, 2007. 

9
Fahy and Russell (2004).

http://www.rte.ie/radio1/thetubridyshow/1129272.html
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The age discrimination provisions contained in the Employment Equality Act did not apply to people aged over 65 until
2004. The consequence of this was that people did not have the same protection at work as did people under that age.

10

In addition, there was a general exemption from the age clauses for the Defence Forces, the Police and the Prison
Service. There was also an exclusion where acts are done in compliance with statutory requirements, provided
reasonable accommodation is made to support the employee. It was not unlawful to discriminate on the grounds of age
where it could be shown that ‘there [was] clear actuarial or other evidence that significantly increased costs would result
if the discrimination were not permitted’. Finally, it did not constitute discrimination to set a maximum age for
recruitment which takes account of a) any cost or period of time involved in training a recruit to the required standard
and b) the need for there to be a reasonable period prior to retirement age during which the recruit will be effective in
the job.

These general exemptions did not, according to the Equality Authority,
11

seem to have any objective justification. The
rationale behind them seemed to be based on an assumption that older people (in this case aged under 65) are not
medically capable of performing the relevant jobs.

The upper age limit of 65 did not apply to the Equal Status Act, 2000; however, there are a number of general exceptions
to the principle that discrimination is prohibited. Among the relevant exceptions are the following:

The Equality Act, 2004 aimed to implement three EU Council Directives, the Race Directive (2000/43/EC), the
Framework Employment Directive (2000/78/EC) and the Revised Gender Equal Treatment Directive (2002/73/EC).

12

The Equality Act made a number of changes both to the Employment Equality Act, 1998 and the Equal Status Act, 2000.
The most significant change to the Employment Equality Act extended the definition of discrimination to include
discrimination by association or where discrimination is imputed to the person concerned. The legislation also requires
that an employer take appropriate measures to facilitate a person with a disability to enable them to have access to
employment, participate or advance in employment, unless it imposes a ‘disproportionate burden’ on the employer.

In relation to employment, the upper age limit for age grounds claims has been abolished. There are certain exceptions,
however, that will allow an employer set a compulsory retirement age and also to offer fixed-term contracts to employees
above a certain age.

Pension reforms

The influence of pensions on the decision to retire works through two different effects.
13

1. The replacement rate. Studies confirm that the higher the share of pre-retirement income received, the more attractive
early retirement becomes. Ireland is unusual among developed countries in not having an income-related social
security pension. In addition, half of those at work have no second pension. Thus, replacement rates here are low by
international standards.

2. Actuarial bias. International studies show that pensions that are actuarially biased towards retirement are a more
important influence on retirement behaviour.
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© European Foundation for the Improvement of Living and Working Conditions, 2007

10
Equality Authority, 2002. Implementing Equality for Older People. Dublin: The Equality Authority.

11
The Equality Authority (2002).

12
http://www.equality.ie/index.asp?locID=90&docID=225

13
National Economic and Social Forum (2003). Labour Market Issues for Older Workers. Dublin: NESF.

http://www.equality.ie/index.asp?locID=90&docID=225
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Ireland

Social welfare pension provisions

In addition to relatively low levels of provision, other important features of the Irish social welfare pensions system differ
from mainstream western developed economies. Social insurance coverage in Ireland was, until recently, far from
comprehensive - there is no income-related pension, the minimum pension age is comparatively high (65/66) and there
is no early retirement option. One in five pensions is means-tested. Many women in old age get widows’ pensions rather
than retirement or old age pensions. Irish social welfare pensions replace a low proportion of pre-tax earnings and
replacement rates on this scale do not give any major incentive to retire. About 85% of the current workforce is insured
for pensions under the social insurance system. The remainder are mostly public servants, most of whom will receive a
state-funded pension. However, this reasonably comprehensive coverage of the workforce is of fairly recent origin.

The Irish social welfare system has, however, quite generous contribution rules for qualifying for pensions. With less
than half the number of contributions than it takes to earn a full pension, 98% of the full pension can be earned. Once
this 98% has been attained, further years of insurable work may not add anything to pension entitlements. This reduces
the incentive to remain at work.

This is compounded by the fact that state pensions are relatively low at 34% of the average industrial wage,
14

meaning
that it can be difficult to afford to retire even at the State retirement age. However, if one retires early, the pension drops
to 23%

15
of the average industrial wage.

Social welfare provision for the early retired

While there is no formal early retirement option in the Irish social welfare system, many who retire early do so on the
grounds of ill-health. In this regard, disability payments are the most important source of social welfare income. These
payments may be received indefinitely up to pension age, provided the medical conditions are met. However, these
benefits are also low, and take up is relatively low.

Occupational Pensions

Only one half of the workforce is covered for a second-tier pension. Only one third of private sector workers are in a
pension scheme, compared with nine out of ten public sector workers.

Defined benefit schemes

Most private sector schemes in Ireland operate some form of actuarial deduction for early retirement, however up to half
the major private sector schemes give favourable terms for early retirement on the grounds of ill-health. Favourable early
retirement schemes are often popular with employers as well as employees as they may facilitate a reduction in the size
of the workforce or the substitution of younger workers for older. There is generous tax relief for occupational pension
provision.

Defined contribution schemes

These are likely to continue to increase their share of the pensions market. They offer portable pensions for people who
change jobs. Most personal pensions as well Personal Retirement Savings Accounts (PRSAs) are defined contribution
schemes. These schemes are increasingly popular to employers as they offer certainty to the company compared with
traditional defined benefit schemes.

© European Foundation for the Improvement of Living and Working Conditions, 2007

14
The current contributory state pension is €209.30 per week for a person aged between 66 and 80. The average weekly industrial
wage as at September was €600.85.

15
The current contributory state pension for a qualified adult under 66 is €139.50.
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In these schemes, contributors get back the actuarial value of the contributions made on their behalf, and there is no built-
in incentive towards earlier retirement. However, a downside of these pensions is that they do not offer a guaranteed
income in retirement. The move to defined contribution schemes involves a shift in risk from the corporate sector to the
individual which is a major concern given volatility in the value of assets.

Personal Retirement Savings Accounts (PRSAs)

The Pensions Act (2002) provided for the introduction, from 2003, of PRSAs. These are portable personal pensions of
a defined contribution type. It is obligatory for employers to offer such pensions to their employees, but participation in
a pension scheme and employer contributions are not mandatory.

Influences of EU-policies/programmes

In 2002, the European Commission proposed joint initiatives by governments and the social partners to retain workers
longer in employment.

16
Much of the policy focus at EU level has been on the low levels of participation by older

workers and the need to increase labour force participation rates. The European Council at Lisbon and Stockholm set an
ambitious target for raising employment rates for older workers (defined as those aged 55 and older)

17
from an average

of 38.5% in 2001 to 50% in 2010. Ireland compares favourably with other European countries in meeting this target,
however, this has been more due to push factors (inadequate pension arrangements and the high cost of living) rather
than due to an age-friendly labour environment.

Actions of Social Partners/Collective agreements

Social Partnership in Ireland describes an approach to government where interest groups other than elected
representatives play an active role in decision-making and policy-making. The social partners are able to enter
discussions with government and negotiate national agreements that provide direction on national policy.

18
The four

social partners are:

� Trade unions

� Employers and business organisations

� Farmers organisations

� The Community and Voluntary Pillar.

To date, there have been seven social partnership agreements including the current agreement. The current agreement
has been discussed above, therefore this section will focus on previous ones from the year 2000 onwards.
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16
European Commission 2002a. Report from the Commission to the Council, the European Parliament, the Economic and Social
Committee and the Committee of the Regions. Increasing Labour Force Participation and Promoting Active Ageing. Brussels:
European Commission.

17
National Economic and Social Forum (2003). Labour Market Issues for Older Workers. Dublin: NESF.

18
http://www.cwc.ie/work/sp.html

http://www.cwc.ie/work/sp.html
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Ireland

Programme for Prosperity and Fairness 2000-2003

The Programme for Prosperity and Fairness (PPF) consisted of five operational frameworks:

1. Living standards and workplace environment

2. Prosperity and economic inclusion

3. Social inclusion and equality

4. Successful adaptation 

5. Renewing partnership

Under framework one, the PPF provided for the permission of positive action in relation to people over fifty years old.
In addition, the agreement specified that all employment policies and practices were to be in line with the provisions of
the Employment Equality Act, 1998. Under framework three, the section on older people had the overall goal of ensuring
that all retired people, have an adequate income to enable them to live in dignity and to share the benefits of economic
growth. 

Sustaining Progress 2003-2005

The overall goal of Sustaining Progress was to continue progress towards the realisation of the National Economic and
Social Forum (NESF) vision for Irish society, in a context of considerable economic uncertainty and to do this by
sustaining economic growth and maintaining high levels of employment and securing living standards for all, while
strengthening the economy’s competitiveness and thereby its capacity to resume trend growth in more favourable
international conditions.

Conclusions 

The situation of older workers in Ireland is set against a context of increasing employment, with the proportion of older
workers also increasing. There has not been much public discourse about older workers in the State, and what there is
based on the latest social partnership agreement. Very recently, more attention has been paid to the issue of ageism in
the workforce, and it is expected that the issue will become more visible over the next year.

The Employment Equality Act (1998) and the Equal Status Act (2000) underpin all activity in this area. Paradoxically,
the nine grounds identified under the law have acted to restrict the development of initiatives targeting any one particular
group, for fear of the initiative being found to be discriminatory, i.e. if one actively seeks to recruit older workers, one
could be found to be discriminating against younger workers. Hence, it is often reported that a HR policy is open to all,
regardless of age, gender, ability and so on. This can mean that no account is taken of the institutional barriers that face
different people in different ways, or of the particular needs of different groups of people. This situation explains the
paucity of examples of good practice in the area in Ireland.

Social welfare pension provision in Ireland is relatively low compared to the EU 15. Regarding private pension schemes,
the defined benefit system is gradually being replaced by defined contribution schemes, including PRSAs. These offer
more security for employers but do not guarantee future income for employees. The NESF

19
concluded that, given the
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19
National Economic and Social Forum (2003). 
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labour market response to improved economic conditions in Ireland, any changes to the system should focus on policies
to improve training, work satisfaction and health outcomes as these could prove to be more cost effective ways of
improving labour market participation.

Overall, a combination of high employment levels and low pension provision operates to keep older workers in
employment in the absence of specific incentives or initiatives to support and maintain them in work.

Employment and labour market policies for an ageing workforce and initiatives at the workplace 

© European Foundation for the Improvement of Living and Working Conditions, 2007

Author: Sarah Delaney and Richard Wynne, Work Research Centre, Dublin

Project coordination: Institute of Gerontology at the University of Dortmund

EF/07/05/EN 24



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Gray Gamma 2.2)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /sRGB
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo false
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
    /AGA-Arabesque
    /AGA-ArabesqueDesktop
    /AgencyFB-Bold
    /AgencyFB-Reg
    /AkhbarMT
    /AkhbarMT-Bold
    /Albertus-ExtraBold
    /Albertus-Medium
    /AlbertusMT
    /AlbertusMT-Italic
    /AlbertusMT-Light
    /Algerian
    /AntiqueOlive
    /AntiqueOlive-Bold
    /AntiqueOlive-Compact
    /AntiqueOlive-Italic
    /AntiqueOlive-Roman
    /Aparajita
    /Aparajita-Bold
    /Aparajita-BoldItalic
    /Aparajita-Italic
    /Apple-Chancery
    /ArabicTypesetting
    /Arial-Black
    /Arial-BlackItalic
    /Arial-BoldItalicMT
    /Arial-BoldMT
    /Arial-ItalicMT
    /ArialMT
    /ArialNarrow
    /ArialNarrow-Bold
    /ArialNarrow-BoldItalic
    /ArialNarrow-Italic
    /ArialRoundedMTBold
    /ArialSami
    /ArialUnicodeMS
    /ArielSudEuro
    /Artistik
    /AvantGarde-Book
    /AvantGarde-BookOblique
    /AvantGarde-Demi
    /AvantGarde-DemiOblique
    /BaskOldFace
    /Batang
    /Bauhaus93
    /BellMT
    /BellMTBold
    /BellMTItalic
    /BerlinSansFB-Bold
    /BerlinSansFBDemi-Bold
    /BerlinSansFB-Reg
    /BernardMT-Condensed
    /BlackadderITC-Regular
    /Bodoni
    /Bodoni-Bold
    /Bodoni-BoldItalic
    /Bodoni-Italic
    /BodoniMT
    /BodoniMTBlack
    /BodoniMTBlack-Italic
    /BodoniMT-Bold
    /BodoniMT-BoldItalic
    /BodoniMTCondensed
    /BodoniMTCondensed-Bold
    /BodoniMTCondensed-BoldItalic
    /BodoniMTCondensed-Italic
    /BodoniMT-Italic
    /BodoniMTPosterCompressed
    /BoldItalicArt
    /BookAntiqua
    /BookAntiqua-Bold
    /BookAntiqua-BoldItalic
    /BookAntiqua-Italic
    /Bookman-Demi
    /Bookman-DemiItalic
    /Bookman-Light
    /Bookman-LightItalic
    /BookmanOldStyle
    /BookmanOldStyle-Bold
    /BookmanOldStyle-BoldItalic
    /BookmanOldStyle-Italic
    /BookshelfSymbolFive
    /BookshelfSymbolFour
    /BookshelfSymbolOne-Regular
    /BookshelfSymbolSeven
    /BookshelfSymbolThree-Regular
    /BookshelfSymbolTwo-Regular
    /BradleyHandITC
    /BritannicBold
    /Broadway
    /BrushScriptMT
    /CalifornianFB-Bold
    /CalifornianFB-Italic
    /CalifornianFB-Reg
    /CalisMTBol
    /CalistoMT
    /CalistoMT-BoldItalic
    /CalistoMT-Italic
    /Candid
    /Castellar
    /Centaur
    /Century
    /CenturyGothic
    /CenturyGothic-Bold
    /CenturyGothic-BoldItalic
    /CenturyGothic-Italic
    /CenturySchoolbook
    /CenturySchoolbook-Bold
    /CenturySchoolbook-BoldItalic
    /CenturySchoolbook-Italic
    /CGOmega
    /CGOmega-Bold
    /CGOmega-BoldItalic
    /CGOmega-Italic
    /CGTimes
    /CGTimes-Bold
    /CGTimes-BoldItalic
    /CGTimes-Italic
    /Chiller-Regular
    /Clarendon
    /Clarendon-Bold
    /Clarendon-Condensed-Bold
    /ColonnaMT
    /ComicSansMS
    /ComicSansMS-Bold
    /CooperBlack
    /CooperBlack-Italic
    /CopperplateGothic-Bold
    /CopperplateGothic-Light
    /Copperplate-ThirtyThreeBC
    /Copperplate-ThirtyTwoBC
    /Coronet
    /Coronet-Regular
    /Courier
    /Courier-Bold
    /Courier-BoldOblique
    /CourierNewPS-BoldItalicMT
    /CourierNewPS-BoldMT
    /CourierNewPS-ItalicMT
    /CourierNewPSMT
    /Courier-Oblique
    /CurlzMT
    /DecoTypeNaskh
    /DecoTypeNaskhExtensions
    /DecoTypeNaskhSpecial
    /DecoTypeNaskhSwashes
    /DecoTypeNaskhVariants
    /DecoTypeThuluth
    /DiwaniBent
    /DiwaniLetter
    /DiwaniOutlineShaded
    /DiwaniSimpleOutline
    /DiwaniSimpleOutline2
    /DiwaniSimpleStriped
    /EdwardianScriptITC
    /Elephant-Italic
    /Elephant-Regular
    /EngraversMT
    /ErasITC-Bold
    /ErasITC-Demi
    /ErasITC-Light
    /ErasITC-Medium
    /EstrangeloEdessa
    /Eurostile-BoldExtendedTwo
    /FarsiSimpleBold
    /FarsiSimpleOutline
    /FelixTitlingMT
    /FootlightMTLight
    /ForteMT
    /FranklinGothic-Book
    /FranklinGothic-BookItalic
    /FranklinGothic-Demi
    /FranklinGothic-DemiCond
    /FranklinGothic-DemiItalic
    /FranklinGothic-Heavy
    /FranklinGothic-HeavyItalic
    /FranklinGothic-Medium
    /FranklinGothic-MediumCond
    /FranklinGothic-MediumItalic
    /FreestyleScript-Regular
    /FrenchScriptMT
    /Frutiger-Bold
    /Frutiger-Light
    /Frutiger-Roman
    /Frutiger-UltraBlack
    /FZSTK--GBK1-0
    /FZSY--SURROGATE-0
    /FZYTK--GBK1-0
    /Garamond
    /Garamond-Antiqua
    /Garamond-Bold
    /Garamond-Halbfett
    /Garamond-Italic
    /Garamond-Kursiv
    /Garamond-KursivHalbfett
    /Gautami
    /Georgia
    /Georgia-Bold
    /Georgia-BoldItalic
    /Georgia-Italic
    /Gigi-Regular
    /GillSans-BoldCondensed
    /GillSans-BoldItalic
    /GillSans-LightItalic
    /GillSansMT
    /GillSansMT-Bold
    /GillSansMT-BoldItalic
    /GillSansMT-Condensed
    /GillSansMT-ExtraCondensedBold
    /GillSansMT-Italic
    /GillSans-UltraBold
    /GillSans-UltraBoldCondensed
    /GloucesterMT-ExtraCondensed
    /Goudy-BoldItalic
    /GoudyOldStyleT-Bold
    /GoudyOldStyleT-Italic
    /GoudyOldStyleT-Regular
    /GoudyStout
    /Greek
    /Greek-Regular
    /GuttmanAdii
    /GuttmanAdii-Light
    /GuttmanAharoni
    /GuttmanAharoni-Bold
    /GuttmanAram-Normal
    /GuttmanCalligraphic
    /GuttmanCourMirNormal
    /GuttmanDavid
    /GuttmanDavid-Bold
    /GuttmanDavid-Light
    /GuttmanDrogolin-Bold
    /GuttmanDrogolin-Normal
    /GuttmanFrank
    /GuttmanFrank-Bold
    /GuttmanFrnew-Normal
    /GuttmanHaim
    /GuttmanHaim-Condensed
    /GuttmanHatzvi
    /GuttmanHatzvi-Bold
    /GuttmanHodes-Bold
    /GuttmanHodes-Light
    /GuttmanHodes-Normal
    /GuttmanKav
    /GuttmanKav-Bold
    /GuttmanKav-Light
    /GuttmanKeren-Bold
    /GuttmanKeren-Normal
    /GuttmanLogo1
    /GuttmanMantova
    /GuttmanMantovaBold
    /GuttmanMantovaDecor
    /GuttmanMiryam-Bold
    /GuttmanMiryamLight
    /GuttmanMyamfix
    /GuttmanRashi-Bold
    /GuttmanRashiNormal
    /GuttmanRashiXBold
    /GuttmanSoncino-Bold
    /GuttmanSoncino-Light
    /GuttmanSoncinoNormal
    /GuttmanStam1Normal
    /GuttmanStamNormal
    /GuttmanToledo
    /GuttmanToledo-Bold
    /GuttmanVilna
    /GuttmanVilna-Bold
    /GuttmanYad
    /GuttmanYad-Brush
    /GuttmanYadLight
    /H2gtrM
    /H2mjrE
    /H2mjsM
    /H2sa1M
    /Haettenschweiler
    /HarlowSolid
    /Harrington
    /Hebrew-Regular
    /Helvetica
    /Helvetica-Bold
    /Helvetica-BoldOblique
    /Helvetica-Condensed-BoldObl
    /Helvetica-Condensed-Oblique
    /Helvetica-Narrow
    /Helvetica-Narrow-Bold
    /Helvetica-Narrow-BoldOblique
    /Helvetica-Narrow-Oblique
    /Helvetica-Oblique
    /HGGothicE
    /HGMaruGothicMPRO
    /HGPGothicE
    /HGPSoeiKakugothicUB
    /HGPSoeiKakupoptai
    /HGSeikaishotaiPRO
    /HGSGothicE
    /HGSoeiKakugothicUB
    /HGSoeiKakupoptai
    /HGSSoeiKakugothicUB
    /HGSSoeiKakupoptai
    /HighTowerText-Italic
    /HighTowerText-Reg
    /HiroshigeBookItalic
    /Impact
    /ImprintMT-Shadow
    /InformalRoman-Regular
    /Ipa-samdUclphon1SILDoulosL
    /ItalicOutlineArt
    /JoannaMT
    /JoannaMT-Bold
    /JoannaMT-BoldItalic
    /JoannaMT-Italic
    /Jokerman-Regular
    /JuiceITC-Regular
    /Kartika
    /Kokila
    /Kokila-Bold
    /Kokila-BoldItalic
    /Kokila-Italic
    /Koptos-Regular
    /KristenITC-Regular
    /KufiExtendedOutline
    /KufiOutlineShaded
    /KunstlerScript
    /Latha
    /LatinWide
    /LedItalicFont
    /LetterGothic
    /LetterGothic-Bold
    /LetterGothic-BoldItalic
    /LetterGothic-BoldSlanted
    /LetterGothic-Italic
    /LetterGothicMT
    /LetterGothicMT-Bold
    /LetterGothicMT-BoldOblique
    /LetterGothicMT-Oblique
    /LetterGothic-Slanted
    /LiSu
    /LubalinGraph-Book
    /LubalinGraph-BookOblique
    /LubalinGraph-Demi
    /LubalinGraph-DemiOblique
    /LucidaBright
    /LucidaBright-Demi
    /LucidaBright-DemiItalic
    /LucidaBright-Italic
    /LucidaCalligraphy-Italic
    /LucidaConsole
    /LucidaFax
    /LucidaFax-Demi
    /LucidaFax-DemiItalic
    /LucidaFax-Italic
    /LucidaHandwriting-Italic
    /LucidaSans
    /LucidaSans-Demi
    /LucidaSans-DemiItalic
    /LucidaSans-Italic
    /LucidaSans-Typewriter
    /LucidaSans-TypewriterBold
    /LucidaSans-TypewriterBoldOblique
    /LucidaSans-TypewriterOblique
    /LucidaSansUnicode
    /Magneto-Bold
    /MaiandraGD-Regular
    /Mangal-Regular
    /Marigold
    /MaturaMTScriptCapitals
    /MicrosoftSansSerif
    /MingLiU
    /Mistral
    /Modern-Regular
    /MonaLisa-Recut
    /MonotypeCorsiva
    /MonotypeHadassah
    /MonotypeHadassah-Bold
    /MonotypeKoufi-Bold
    /MonotypeSorts
    /MS-Mincho
    /MSOutlook
    /MSReferenceSansSerif
    /MSReferenceSpecialty
    /MudirMT
    /MVBoli
    /NewCenturySchlbk-Bold
    /NewCenturySchlbk-BoldItalic
    /NewCenturySchlbk-Italic
    /NewCenturySchlbk-Roman
    /NiagaraEngraved-Reg
    /NiagaraSolid-Reg
    /NimbusSanL-Bol
    /NimbusSanL-BolCon
    /NimbusSanL-BolConIta
    /NimbusSanL-BolIta
    /NimbusSanLCE-Bol
    /NimbusSanLCE-BolCon
    /NimbusSanLCE-BolConIta
    /NimbusSanLCE-BolIta
    /NimbusSanLCE-Lig
    /NimbusSanLCE-LigCon
    /NimbusSanLCE-LigConIta
    /NimbusSanLCE-LigIta
    /NimbusSanLCE-Reg
    /NimbusSanLCE-RegCon
    /NimbusSanLCE-RegConIta
    /NimbusSanLCE-RegIta
    /NimbusSanLCY-Bol
    /NimbusSanLCY-BolCon
    /NimbusSanLCY-BolConIta
    /NimbusSanLCY-BolIta
    /NimbusSanLCY-Lig
    /NimbusSanLCY-LigCon
    /NimbusSanLCY-LigConIta
    /NimbusSanLCY-LigIta
    /NimbusSanLCY-Reg
    /NimbusSanLCY-RegCon
    /NimbusSanLCY-RegConIta
    /NimbusSanLCY-RegIta
    /NimbusSanLGR-Bol
    /NimbusSanLGR-BolCon
    /NimbusSanLGR-BolConIta
    /NimbusSanLGR-BolIta
    /NimbusSanLGR-Lig
    /NimbusSanLGR-LigCon
    /NimbusSanLGR-LigIta
    /NimbusSanLGR-Reg
    /NimbusSanLGR-RegCon
    /NimbusSanLGR-RegConIta
    /NimbusSanLGR-RegIta
    /NimbusSanL-Lig
    /NimbusSanL-LigCon
    /NimbusSanL-LigConIta
    /NimbusSanL-LigIta
    /NimbusSanLNE-Bol
    /NimbusSanLNE-BolCon
    /NimbusSanLNE-BolConIta
    /NimbusSanLNE-BolIta
    /NimbusSanLNE-Reg
    /NimbusSanLNE-RegCon
    /NimbusSanLNE-RegConIta
    /NimbusSanLNE-RegIta
    /NimbusSanLOT-Bol
    /NimbusSanLOT-BolCon
    /NimbusSanLOT-BolConIta
    /NimbusSanLOT-BolIta
    /NimbusSanLOT-Lig
    /NimbusSanLOT-LigCon
    /NimbusSanLOT-LigConIta
    /NimbusSanLOT-LigIta
    /NimbusSanLOT-Reg
    /NimbusSanLOT-RegCon
    /NimbusSanLOT-RegConIta
    /NimbusSanLOT-RegIta
    /NimbusSanL-Reg
    /NimbusSanL-RegCon
    /NimbusSanL-RegConIta
    /NimbusSanL-RegIta
    /NimbusSanLTU-Bol
    /NimbusSanLTU-BolCon
    /NimbusSanLTU-BolConIta
    /NimbusSanLTU-BolIta
    /NimbusSanLTU-Reg
    /NimbusSanLTU-RegCon
    /NimbusSanLTU-RegConIta
    /NimbusSanLTU-RegIta
    /OCRAExtended
    /OCRB
    /OldAnticBold
    /OldAnticDecorative
    /OldAnticOutline
    /OldAnticOutlineShaded
    /OldEnglishTextMT
    /Onyx
    /Optima-BoldItalic
    /Oxford
    /PalaceScriptMT
    /Palatino-Bold
    /Palatino-BoldItalic
    /Palatino-Italic
    /PalatinoLinotype-Bold
    /PalatinoLinotype-BoldItalic
    /PalatinoLinotype-Italic
    /PalatinoLinotype-Roman
    /Palatino-Roman
    /Papyrus-Regular
    /Parchment-Regular
    /Perpetua
    /Perpetua-Bold
    /Perpetua-BoldItalic
    /Perpetua-Italic
    /PerpetuaTitlingMT-Bold
    /PerpetuaTitlingMT-Light
    /Playbill
    /PMingLiU
    /PoorRichard-Regular
    /Pristina-Regular
    /PTBoldArch
    /PTBoldBroken
    /PTBoldDusky
    /PTBoldHeading
    /PTBoldMirror
    /PTBoldStars
    /PTSeparatedBaloon
    /PTSimpleBoldRuled
    /Raavi
    /RageItalic
    /Ravie
    /Rockwell
    /Rockwell-Bold
    /Rockwell-BoldItalic
    /Rockwell-Condensed
    /Rockwell-CondensedBold
    /Rockwell-ExtraBold
    /Rockwell-Italic
    /ScriptMTBold
    /ShowcardGothic-Reg
    /Shruti
    /SimpleBoldJutOut
    /SimpleIndustOutline
    /SimpleIndustShaded
    /SimpleOutlinePat
    /SimSun
    /SnapITC-Regular
    /STCaiyun
    /StempelGaramond-Bold
    /StempelGaramond-BoldItalic
    /StempelGaramond-Italic
    /StempelGaramond-Roman
    /Stencil
    /STFangsong
    /STHupo
    /STKaiti
    /STLiti
    /STSong
    /STXihei
    /STXingkai
    /STXinwei
    /STZhongsong
    /Sylfaen
    /Symbol
    /SymbolMT
    /Taffy
    /Tahoma
    /Tahoma-Bold
    /TempusSansITC
    /Times-BoldItalic
    /TimesNewRoman-Condensed
    /TimesNewRomanGreek
    /TimesNewRomanMT-ExtraBold
    /TimesNewRomanPS-BoldItalicMT
    /TimesNewRomanPS-BoldMT
    /TimesNewRomanPS-ItalicMT
    /TimesNewRomanPSMT
    /Times-Roman
    /TmsRoman
    /Trebuchet-BoldItalic
    /TrebuchetMS
    /TrebuchetMS-Bold
    /TrebuchetMS-Italic
    /Tunga-Regular
    /TWAbookcase
    /TwCenMT-Bold
    /TwCenMT-BoldItalic
    /TwCenMT-Condensed
    /TwCenMT-CondensedBold
    /TwCenMT-CondensedExtraBold
    /TwCenMT-Italic
    /TwCenMT-Regular
    /Univers
    /Univers-Bold
    /Univers-BoldExt
    /Univers-BoldExtObl
    /Univers-BoldItalic
    /Univers-BoldOblique
    /Univers-Condensed
    /Univers-CondensedBold
    /Univers-Condensed-Bold
    /Univers-Condensed-BoldItalic
    /Univers-CondensedBoldOblique
    /Univers-Condensed-Medium
    /Univers-Condensed-MediumItalic
    /Univers-CondensedOblique
    /Univers-Extended
    /Univers-ExtendedObl
    /Univers-Light
    /Univers-LightOblique
    /Univers-Medium
    /Univers-MediumItalic
    /Univers-Oblique
    /Utsaah
    /Utsaah-Bold
    /Utsaah-BoldItalic
    /Utsaah-Italic
    /Verdana
    /Verdana-Bold
    /Verdana-BoldItalic
    /Verdana-Italic
    /Vijaya
    /Vijaya-Bold
    /VinerHandITC
    /Vivaldii
    /VladimirScript
    /Vrinda
    /Webdings
    /Wingdings2
    /Wingdings3
    /Wingdings-Regular
    /XSerifBaltic
    /XSerifCE
    /XSerifCyr
    /YouYuan
    /ZapfChancery-MediumItalic
    /ZapfDingbats
    /ZWAdobeF
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 150
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 150
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 300
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects true
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e55464e1a65876863768467e5770b548c62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc666e901a554652d965874ef6768467e5770b548c52175370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF adatti per visualizzare e stampare documenti aziendali in modo affidabile. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 5.0 e versioni successive.)
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020be44c988b2c8c2a40020bb38c11cb97c0020c548c815c801c73cb85c0020bcf4ace00020c778c1c4d558b2940020b3700020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken waarmee zakelijke documenten betrouwbaar kunnen worden weergegeven en afgedrukt. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents suitable for reliable viewing and printing of business documents.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
>> setdistillerparams
<<
  /HWResolution [150 150]
  /PageSize [612.000 792.000]
>> setpagedevice


